
 

 

 
 
 
 
 
 

INSTRUCTIONS 
Thank you for your interest in the Ready to Work On-the-Job Training program. The steps to participate 
in On-the-Job training are as followed below. If you have any questions please do not hesitate to contact 
our office at 609-393-9000 or by contacting your Program Coordinator.  
 

 
Contract 

1. Review and digitally e-sign the contract 
2. Consortium Program Coordinator will review and e-sign the contract 
3. Consortium Executive Director will review and e-sign the contract 
4. A fully executed contract will be emailed to all parties 

 

OJT Training Plan 

Upon the new hire’s start date, the “Employer” will evaluate the new hire’s current job skills and 
develop a training plan in which On-the-Job training will be outlined and measured. The training plan 
(Exhibit 2) can be submitted electronically to the Consortium here Training Plan (Exhibit 2) 

 

Filing for Wage Reimbursement 

On or about the 1st of each month, the “Employer” will submit a monthly wage reimbursement request 
(Exhibit 3). The wage reimbursement requests can be submitted electronically to the Consortium here 
Wage Reimbursement (Exhibit 3) 
 
 
 
 
 
Sincerely, 
 
 
New Jersey Community College Consortium 
For Workforce & Economic Development 
330 West State St 
Trenton, NJ 08618 
609-393-9000 
www.njworkforce.org

http://form.jotform.us/form/50695211548154
http://form.jotform.us/form/50746718198164
http://www.njworkforce.org/
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READY TO WORK ON-THE-JOB TRAINING CONTRACT  
 

This On-the-Job Training (“OJT”) percentage of wages reimbursement vendor contract (“Contract”) is 
between the New Jersey Community College Consortium for Workforce and Economic Development 
(“Consortium”), and ABC, Inc. (the “Employer”).   This Contract begins on 4/1/2015 and ends on 
10/1/2015.  Consortium and the Employer each are sometimes referred to in this Contract as a “Party” 
and together are sometimes referred to in this Contract as the “Parties”. 

 

RECITALS 
The United States Department of Labor (“USDOL”) under the authority of the American Competiveness 
and Workforce Improvement Act of 1988 has awarded Consortium an H1-B Ready to Work Partnership 
Grant (“RTWNJ”, Agreement # HG-26668-15-60-A-34; CFDA # 17.268); and 
 
Since the RTWNJ grant has pledged to provide funds for Consortium to reimburse the Employer based 
upon a percentage of the gross salary/wages paid by the Employer to train the eligible individuals for 
the positions as specified in Exhibit 1, which is attached to and made part of this Contract; and 
 
Since OJT is distinguished from other types of workplace training, including customized training, by 
several factors: (1) participants are employed and earn wages from employers during training; (2) OJT is 
based on an individualized training plan that reflects the results of an individual skills assessment and an 
analysis of the employer’s job requirements; (3) OJT is conducted in the work setting under the direction 
of one or more of the employer’s supervisory personnel; and (4) the employer is reimbursed to offset a 
percentage of the extraordinary costs of the training; and 
 
Since the Employer has agreed to hire and train these eligible individuals for in Information Technology, 
Advanced Manufacturing or Life Sciences , or other industry positions as may be approved by the USDOL 
and Consortium and published on the Consortium RTWNJ application website; and 
 
For each Trainee that progresses and performs satisfactorily, the Employer acknowledges that it will 
employ that Trainee during the OJT and expects to continue employing that Trainee after the 
completion of OJT. 
 
Therefore, in consideration of the mutual covenants and promises set out below, the Parties contract as 
follows: 
 

PURPOSE 
This Contract establishes the terms and conditions under which Consortium may refer one or more 
RTWNJ eligible individuals (each a “Trainee”) to the Employer.  Each Trainee who is referred by 
Consortium and is then hired by the Employer as an employee will receive OJT for a position with the 
Employer.  OJT is defined as Employer-provided training to each paid Trainee while each Trainee is 
engaged in productive employment with the Employer. This training will: 
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1. Provide knowledge or skills essential to the full and adequate performance of the position trained 
with the intent that upon completing training, each Trainee will be retained by the Employer as a full 
time employee.  The Employer’s current employees are not eligible to receive OJT under this 
Contract; 

2. Qualify the Employer for reimbursement up to the Reimbursement Rate of the Hourly Wage Rate of 
each OJT Position, not to exceed the Maximum Reimbursement for each Trainee position specified 
in Exhibit 1; and 

3. Limit the OJT contract to the period of time reasonably necessary for each Trainee to become 
proficient in the occupation, for which the Trainee is hired, employed, and for which the particular 
training is being provided. In determining the length of the training for each Trainee, consideration 
will be given to the skill requirements of the occupation, the academic and occupational skill level of 
each Trainee, the prior work experience of each Trainee, and the individual employment plan for 
each Trainee, as appropriate.  Actual training time for each Trainee will not exceed six (6) months. 
The OJT contract period may be extended if approved by Consortium, to accommodate additional 
OJT hiring, non-continuous training, or other circumstances approved by Consortium.  

 

EMPLOYER ASSURANCES 
1. The Employer agrees to employ and compensate each Trainee at the wage rate specified for each 

position in Exhibit 1, and to implement the training plan developed by the Employer for each 
Trainee, as each plan was submitted to Consortium by the Employer prior to the effective date of 
this Contract as in Exhibit 3.  The training plan shall include competencies needed for each Trainee 
to (1) become satisfactorily skilled in an approved position with Employer, and/or (2) achieve a 
career pathway with Employer if the OJT is for an entry level position, that provides a series of 
career options with the Employer allowing opportunities for career growth and upward career 
mobility. 
 

2. The training will be conducted in a work setting under the direction of one or more of the 
Employer’s supervisory personnel. 
 

3. Whenever the same is available, the training shall result in each Trainee being eligible to test for or 
receive an industry-recognized credential.  The Employer will document and report to Consortium in 
monthly progress reports in the format of Exhibit 2, the skills gained by each Trainee during the 
term of this Contract. 

 
4. The Employer shall provide each Trainee the same pay level, workers’ compensation, health 

insurance, unemployment insurance, retirement, and any other benefits that the Employer provides 
to its non-OJT employees that are performing the same or similar tasks as each Trainee will provide.   

 
5. The Employer agrees that absent good or customary grounds for termination based on the 

Employer’s standard operating and personnel policies and procedures, the Employer is expected to 
continue to employ each Trainee as an employee during training and after each Trainee’s 
completion of OJT.  
 

6. The Employer certifies that the company is financially solvent on the beginning date of this Contract. 
The Employer's reasonable projection is that the Employer will remain financially able to meet its 
Contract obligations during the term of this Contract, and the Employer expects to provide 
continuing employment for each Trainee who has successfully completed OJT with the Employer.  
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7. The Employer agrees that all Federal, State and local wage and labor standards will be adhered to 
and that each Trainee will be paid at the same rates, including increases, as non-OJT trainees or 
employees who are performing similar jobs for the Employer. Such rates shall be in accordance with 
applicable law, but in no event less than the higher rated specified in section 6(a)(1) of the Fair 
Labor Standards Act of 1938 or the applicable state or local minimum wage law. 

 
8. The Employer agrees that the conditions of OJT training and employment under to this Contract will 

comply with all applicable federal, state, and local laws and ordinances (including but not limited to 
anti-discrimination, labor and employment, environmental, health, and safety laws). 

 
9. The Employer will comply with the non-discrimination and equal opportunity provisions of the 

Workforce Investment Act of 1998 and its regulations.  
10. The Employer assures that it has not been previously debarred or suspended from receiving federal 

funds. 
  
11. The Employer assures that OJT funds will not be used to assist, promote or deter union organizing.  
  
12. The Employer certifies that no member of any Trainee’s immediate family will supervise a Trainee or 

be directly supervised by any such Trainee.  For the purpose of this Contract, immediate family is 
defined as a spouse, child, parent, grandparent, grandchild, brother, sister or person bearing the 
same relationship to the particular Trainee's spouse.  

 
13. The Employer assures that no Trainee will be employed to carry out the construction, operation or 

maintenance of any part of a facility that is used or to be used for sectarian instruction or as a place 
for religious worship.  

 
14. The Employer assures that no Trainee will be hired into, or will remain working in, any position when 

any other non-OJT person is on layoff from the same or a substantially equivalent job within the 
same organizational unit of the Employer, or has been bumped and has recall rights to that position 
with the Employer. The Employer further assures that no OJT subject to this Contract will be created 
in a promotional endeavor that infringes on the opportunities of current employees.  

 
15. The Employer assures that the OJT will not result in the full or partial displacement of any of 

Employer’s currently employed workers. 
 
16. The Employer assures that OJT funds will not be used to relocate Employer’s operations in whole or 

in part. 
 
17. If the Employer has relocated from elsewhere in the United States, the Employer assures that its 

relocation has not resulted in any employee losing his or her job at the prior location within 120 
days prior to the beginning date of this Contract. 
 

18. The Employer assures that Worker Adjustment and Retraining Notification Act (“WARN”) notices 
have not been filed by the Employer in the past two (2) years.  If the Employer subsequently files a 
WARN notice during the term of this Contract, the Employer shall immediately notify Consortium.  

  

FINANCIAL 
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1. Consortium shall reimburse the Employer on a monthly basis for a maximum of six (6) months of 
OJT, in an amount not to exceed the Reimbursement Rate and Maximum Reimbursement for the 
gross salary/wages paid by the Employer to each Trainee hired for the position(s) as set out in 
Exhibit 1.  Gross salary/wages excludes taxes, benefits, holidays, sick time, vacations, overtime, 
weekend pay, etc., any other non-salary/non-wage costs, and the purchase or lease of equipment, 
uniforms, supplies, and tools.  
 

2. The Employer agrees to maintain complete and accurate time and attendance, payroll, fringe 
benefits, personnel, and other records to support gross salary/wage amounts for each Trainee for 
which reimbursement under this Contract is being requested.  The Employer shall keep these 
records for seven (7) years from the end date of this Contract. 

 
3. If the Employer is a for-profit organization, it may not earn profit on any reimbursement paid under 

this Contract. 
 

4. The Employer agrees that records directly related to this Contract are subject to review, monitoring, 
and audit by Consortium, the State and/or the federal government, at any time, and without prior 
notice to the Employer, during the term of this Contract and for seven (7) years afterwards. 

5. The Employer shall provide adequate insurance coverage to protect against any legal liability arising 
out of each Trainee’s OJT activity.   
 

6. Any payment made to Employer under this Contract and later deemed to be unallowable as a result 
of any audit or review or monitoring shall be deducted from subsequent payments to Employer in 
amounts determined by Consortium until such time as all payments deemed unallowable have been 
recovered by Consortium.  If Consortium makes such deductions, it shall promptly notify Employer 
of its decision and the reasons for doing so.  
 

7. In addition, Consortium shall retain the right to recover funds previously paid to Employer under this 
Contract after fully considering the recommendation of Consortium’ Administrative Entity or its 
monitors or auditors on disallowed costs/payments resulting from any audit or monitoring.  
Throughout the term of this Contract and afterwards, Employer shall remain liable for any breach of 
this Contract or for any disallowed costs, or for the fulfillment of any obligation related to the 
performance of this Contract by Employer.  Consortium may withhold payments to Employer until 
such time as any costs due Consortium have been determined, and may offset any amounts due 
Employer as required to ensure full compliance by Employer of all of the terms of this Contract. 

 
8. The Employer’s expenses that are reimbursable by Consortium under this Contract may not be 

claimed or retained by the Employer or paid to the Employer under any other contract or grant.   
 
9. Each month the Employer will submit its trainee progress report, cost reimbursement 

documentation, including the invoice, described in Exhibit 2, for reimbursement.  Receipt and 
approval of each invoice and the required documentation, as described in Exhibit 2, must be 
received by Consortium by the fifth (5th) day of each month for reimbursement of the Employer’s 
prior month’s costs.  If each invoice and all required documentation received by Consortium is 
complete and correct, reimbursement payments will be issued to the Employer within 45 days. 

 

INDEMNIFICATION 
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1. In all respects the Employer is wholly independent of Consortium and its members, officials, 
appointees, officers, directors, agents, contractors, subcontractors, Administrative Entity, and all 
others under Consortium’ direct supervision or control shall have no liability to third parties for any 
action or inaction on the part of the Employer, its principals, members, directors, employees, 
officers, executive staff, agents, contractors, subcontractors or any others who might or can claim 
by, through or on its account.  No provision of this Contract, nor any acts by the Employer or 
Consortium in the performance of this Contract, shall be construed as making the Employer the 
agent, partner, officer, joint venture, member, servant or employee of Consortium. The Employer 
shall indemnify, defend and hold harmless Consortium, and its members, officials, appointees, 
officers, directors, agents, contractors, subcontractors, Administrative Entity, and all others under 
Consortium’ direct supervision or control, from and against any liability of any nature or kind 
whatsoever arising out of or in any way related to this provision. 

 
2. Principals, members, directors, officers, executive staff, executive staff, employees, agents, 

contractors or subcontractors of Employer are not employees of Consortium as Employer’s 
principals, members, directors, officers, executive staff, employees, agents, contractors or 
subcontractors are subject to exclusive control and supervision of Employer.  The Employer is solely 
responsible for its payrolls and claims arising from this exclusive control and supervision.  The 
Employer shall indemnify, defend and hold harmless Consortium, and its members, officials, 
appointees, officers, directors, agents, contractors, subcontractors, Administrative Entity, and all 
others under Consortium’ direct supervision or control, from and against any liability of any nature 
or kind whatsoever arising out of or in any way related to this provision. 

 
3. The Employer shall indemnify and hold harmless the U.S. Department of Labor,  Consortium, and 

their respective members, officials, appointees, officials, appointees, directors, officers agents, 
contractors, subcontractors, and all others under their respective direct supervision or control from 
and against any and all actions of the Employer that violate the written instructions of Consortium, 
constitute negligence, intentional tortuous conduct, a violation of law, or are outside the scope of 
Employer’ duties and responsibilities as described in this Contract and its Exhibits. 

 
4. The Employer shall also indemnify, defend and hold harmless Consortium, and its members, 

officials, appointees, officers, directors, agents, contractors, subcontractors, Administrative Entity, 
and all others under Consortium’ direct supervision or control, from and against any liability of any 
nature or kind whatsoever arising out of or in any way related to this Contract, including any cost, or 
expense arising from personal injury to or death of any person or persons, or loss or damage to any 
property, including loss of use thereof, caused directly or indirectly by the torts, negligent acts or 
omissions, intentional acts, violations of law, or acts which are outside the scope of this Contract 
and its Exhibits of Employer, or its principals, members, directors, executive staff, officers, agents, 
contractors, subcontractors, and employees, or any person or entity under its control in connection 
with their performance of this Contract, and for the loss or damage to the property of Employer or 
its principals, members, directors, executive staff, officers, agents, contractors, subcontractors, and 
employees suffered wherever occurring while Employer is engaged in the performance or 
attempted performance of this Contract. 

 
5. To the extent of the limits of the statutory waiver of its sovereign immunity but not otherwise, 

Consortium shall indemnify, defend and hold harmless Employer, its principals, members, directors, 
officers, executive staff, agents, contractors, subcontractors and employees, from and against any 
liability of any nature or kind whatsoever arising out of or in any way related to this Contract, and 
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any cost, or expense arising from personal injury to or death of persons, or loss or damage to 
property, including loss of use thereof, caused by the torts, negligent acts or omissions, or 
intentional torts of Consortium, or its members, officials, appointees, executive staff, directors, 
officers, agents, contractors (other than Employer), subcontractors, Administrative Entity, or other 
persons or entities under its direct control in connection with their performance of this Contract, 
and for the resulting loss or damage to the property of Consortium or its members, officials, 
appointees, directors, executive staff, officers, agents, contractors, subcontractors, or its 
Administrative Entity suffered wherever occurring while Consortium is engaged in the performance 
or attempted performance of this Contract. 

 
6. In any and all claims against Consortium or any of its respective members, officials, officers, 

appointees, directors, agents, contractors, subcontractors, or its Administrative Entity by any 
principal, member, director, executive staff, employee, officer, agent, contractor, subcontractor of 
Employer, or any person or entity under the control of Employer, up to but not in excess of the 
extent of the limits of the statutory waiver of its sovereign immunity the indemnification obligations 
set forth herein shall not be limited in any way by the amount or type of damages, compensation or 
benefits payable by or for Employer or any of its principals, members, directors, executive staff, 
officers, agents, contractors, subcontractors, or employees under Workmen's Compensation Acts, 
disability benefit acts or other employee benefit acts. 

 
7. In addition to any other provision for indemnification or assumption of liability set forth herein, 

Employer shall be responsible for the cost of legal defense, awards of attorney’s fees and costs, 
damages, penalties and/or fines for claims brought or levied or asserted against Consortium or any 
of its respective members, officials, appointees, directors, officers, employees, agents, contractors, 
and subcontractors for any acts of commission and/or omissions on the part of Employer in relation 
to its employees, consultants, agents, subcontractors, or other persons or entities providing goods 
and/or services under this Contract. 

 
8. To the extent allowed by law, but only to the extent of the limits of its statutory waiver of its 

sovereign immunity, in addition to any other provision for indemnification or assumption of liability 
set forth herein, Consortium shall be responsible for the cost of legal defense, awards of attorney’s 
fees and costs, damages, penalties and/or fines for claims brought or levied or asserted against 
Employer for any acts of commission and/or omissions on the part of Consortium or any of its 
respective members, officials, appointees, directors, officers, employees, agents. 

 
9. Notwithstanding any term or condition of this Contract to the contrary, neither Party shall be 

relieved of liability to the other Party as a result of the other Party’s performance of this Contract or 
the lack thereof. This provision does not waive the limits of the statutory sovereign immunity in 
favor of Consortium, or any of its respective members, officials, officers, appointees, directors, 
agents, contractors, subcontractors, or its Administrative Entity, 

 
10. In the event of any claim or suit against Consortium, its members, officials, appointees, directors, 

officers, employees, agents, contractors, and subcontractors on account of any alleged trade 
secrets, patent or copyright infringement arising out of the performance of this Contract or out of 
the use of any supplies furnished or work or services performed under this Contract, Employer shall 
furnish to Consortium, when requested, all evidence and information in possession of Employer 
pertaining to such suit or claim.  Such evidence and information shall be furnished at the expense of 
Consortium except where Employer has agreed to indemnify Consortium. 
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11. The Employer shall immediately notify Consortium in writing of any action or suits filed and of any 

claims made against Consortium, its members, officials, appointees, directors, officers, employees, 
agents, contractors, and subcontractors, or against the Employer, its principals, members, directors, 
officers, executive staff, employees, agents, contractors, subcontractors or any of the parties 
involved in the implementation, administration, and operation of the programs funded through this, 
or any other contract which may in any manner whatsoever, directly or indirectly, affect or concern 
any program being operated with funds payable under this Contract, or any of the Parties 
designated herein. 

  
12. To the extent allowed by law, but only to the extent of the limits of its statutory waiver of its 

sovereign immunity, Consortium shall indemnify and hold Employer harmless for any and all non-
negligent actions and non-tortuous intentional actions of Employer performed pursuant to this 
Contract and any other written or recorded instructions of Consortium that do not conflict with this 
Contract or its Exhibits.  Otherwise, Consortium gives no indemnity to Employer for the acts or 
omissions of Employer.   

 
13. Nothing contained in this Contract shall constitute or be deemed to constitute a waiver by 

Consortium of its sovereign immunity. 
 

GOVERNING LAWS, MEDIATION, AND VENUE 
1. In the event of any dispute arising out of the performance, duties, and obligations under this 

Contract, the Employer waives any invocation of Consortium’ published grievance policy and 
procedures. 

 
2. In the event of any dispute between the Parties arising out of or in any way related to this Contract 

or its performance, prior to either Party filing suit or seeking any judicial remedy other than 
temporary, emergency injunctive relief, the Parties agree to attempt to resolve their differences 
through mediation.  A mutually agreeable New Jersey Supreme Court Certified Circuit Civil Mediator 
shall conduct the mediation.  Mediation will occur in Mercer County, New Jersey.  The Parties shall 
equally share the expenses of mediation.  If either Party refuses to mediate, the other Party may file 
a petition with a court of competent jurisdiction to specifically enforce this covenant.  In any action 
to enforce this covenant, the prevailing Party shall be entitled to reasonable attorneys’ fees (which 
may include the allocable cost of in-house counsel) and costs incurred by it in prosecuting an 
enforcement action, including any appeal, in addition to any other relief to which it may be entitled, 
which shall be included as a part of any judgment rendered in such enforcement action. 

  
3. The Parties agree that Mercer County, New Jersey shall be the venue of any legal action between 

the Parties related in any way to this Contract or its making or performance, and that this Contract 
shall be read, interpreted, and construed in accordance with the laws of the United States of 
America and the State of New Jersey. In the event of any litigation arising under this Contract, 
whether to enforce or construe it or otherwise, the prevailing Party shall be entitled to reasonable 
attorneys’ fees (which may include the allocable cost of in-house counsel) and costs incurred by it in 
prosecuting or defending such action, including any appeal, in addition to any other relief to which it 
may be entitled, which shall be included as a part of any judgment rendered in such action. 
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4. The Parties agree that any remedy at law for the breach of any provision of this Contract may be 
inadequate and that the complaining Party will be entitled to injunctive relief without bond, in 
addition to any other rights or remedies which the complaining Party may have for such breach. 

 
5. All rights and remedies accruing to the Parties under this Contract, and any renewal or extension of 

it, are cumulative.  The Parties may pursue these rights in any order that the Parties desire and that 
the law permits, without being compelled to resort to any one remedy before another, and without 
waiving its right to seek any other remedy available to it.  This paragraph does not supersede the 
obligations to conduct pre-suit mediation as required by this Contract. 

 

TERMINATION 
1. Either Party may terminate this Contract with or without cause by providing the other Party thirty 

(30) calendar day’s written notice prior to the effective date of such termination.   

 
2. Termination of this Contract shall not result in any related liability to either Party.  

 
3. However, termination of this Contract will not relieve either Party of accrued or existing rights, 

duties or obligations arising under this Contract, whether or not known as of the date of 
termination.  
 

4. Furthermore, termination of this Contract will not relieve either Party of its duties, obligations or 
liabilities to the other Party, which by their terms survive this Contract, including those related to: 
i) maintaining records,  
ii) maintaining confidential information, 
iii) payments due as of the date of termination,  
iv) any existing breach of this Contract, or the fulfillment of any accrued or then-existing obligation 

related to the performance of this Contract, as of the date of termination, 
v) the recoupment or repayment of any disallowed costs,  
vi) the obligation to engage in pre-suit mediation,  
vii) the expectation to continue to employ the Trainee(s), 
viii) any assurances, certifications or representations of fact contained in this Contract, or 
ix) the indemnity and hold-harmless provisions of this Contract. 

 

NOTICES AND CONTACT INFORMATION 
All notices under this Contract shall be in writing and delivered instantly by Adobe’s EchoSign platform 
or other email software to an email id on record or by fax. All notices shall be considered to have been 
received after being transmitted in accordance with this paragraph. 
 

Consortium Contact Person: Sivaraman 
Anbarasan 

Telephone #: 609-964-0800 

330 West State St,  

Trenton, NJ 08618 

Email: 
sanbarasan@njworkforce.org 

Fax #: 609-392-8158 

 

Employer: ABC, Inc. Contact Person: Joseph Smith Telephone #: 973-555-1234 

Address: Email: j.smith@noemail.com Fax #: 973-555-4321 

mailto:j.smith@noemail.com
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123 Main St 

Newark, NJ 07102 

 

 

ADDITIONAL TERMS 
1. This Contract is subject to immediate modification or termination by Consortium due to unilateral 

actions taken by the Federal, State, or Local governments. Such actions include, but are not limited 
to the withdrawal of funding or not reauthorizing program activities that enable this Contract. 

 
2. The Employer’s principals, members, executive staff, officers, directors, agents, subcontractors, and 

employees shall be liable for prosecution under the criminal provisions of the 18 U.S.C. 665 for theft 
or embezzlement of training funds. 

 
3. This Contract may be executed by Adobes’ EchoSign platform whereby electronic signature shall be 

considered an original signature.  If this Contract has been executed by one Party it shall only be 
open for acceptance and execution by the other Party for five (5) calendar days following the date of 
the first signature by the other Party. 

 
4. The Employer may not undertake any publicity or publish any information about this Contract 

without prior review and approval by Consortium.  Any radio or television announcements, 
advertisements, or newspaper articles regarding this Contract that are within the control of the 
Employer must be pre-approved by Consortium and shall clearly indicate that the Contract is funded 
by “Consortium as a grantee of H1-B Ready To Work Grant funds from the United States 
Department of Labor”. 
 

5. The Employer acknowledges that Consortium is subject to Public Records and Public Meetings 
Statutes.  Consequently this Contract, all related materials, and the Parties performance under this 
Contract are subject to public disclosure and discussion.  Neither Consortium, nor any of its 
members, officials, officers, appointees, directors, agents, contractors, subcontractors, nor its 
Administrative Entity shall be liable to Employer for the content of any such public discussion. 

 
6. The OJT Request (“Form”) previously signed and submitted by the Employer to and approved by 

Consortium is made a part of this Contract.  In the event of a conflict between this Contract and the 
application, this Contract will control.  The Employer attests that all information provided in the 
Form to the Consortium RTWNJ program, business plan and other documents used to evaluate the 
Employer’s application are true and correct to the best knowledge of the Employer at the time of 
submission and at the beginning date of this Contract. 

 
7. The Employer may not assign this Contract without the prior written consent of Consortium. 
 
8. Any provision of this Contract that by its nature extends a right, duty or obligation beyond the term 

of this Contract, or which is required to ensure that the Parties are able to fully exercise their rights 
and perform their obligations under this Contract, shall survive the expiration or termination of this 
Contract. 

 
9. This Contract, it’s Exhibit(s), and the documents incorporated into this Contract by reference, 

comprise the entire Contract between the Parties.  No representation, modification or amendment 
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to this Contract, whether oral or written, shall be effective unless it is in writing and signed by 
Consortium if unilateral or the Parties hereto if bilateral. 

 
10. The RECITALS written above are part of this Contract. 
 

COLLECTIVE BARGAINING 
By its signature below, the Employer warrants that this Contract will not impair existing agreements for 
services or collective bargaining agreements and that it either has the concurrence of the appropriate 
labor organization as to the design and conduct of the OJT position, or it has no collective bargaining 
agreement with a labor organization that covers the OJT position specified in this Contract. 

 
SIGNATURES 

The Parties to this Contract respectively sign this Contract and represent that they each have the legal 
authority to commit to this Contract. 
 
EMPLOYER:  ABC, Inc.   _______             
 
 

SIGNED BY:  Joseph Smith 
           

 Joseph Smith_______________ 
                      Print Name                                                                        
                        Operations Manager                                  
                       Title 
 
 
New Jersey Community College Consortium for Workforce and Economic Development 
 
SIGNED BY:   
                      _______________________________ 

       (Will be esigned at the last page after verification) 
        Sivaraman Anbarasan                                  

                      Print Name                                                                 
                      CEO/Executive Director  

       Title                                                                 
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EXHIBIT 1 – RTWNJ POSITION INFORMATION 

 

EMPLOYER: ABC, Inc. 

TRAINEE NAME: John Doe OJT CONTRACT NO:: 
RTWNJ0000.ABC.04012015 

TRAINING PLAN NO: 1 

BEGINNING DATE: 4/1/2015 END DATE: 10/1/15 TOTAL TRAINING HOURS: 40/week 

OJT POSITION TITLE: 

   IT Specialist 

NUMBER OF POSITIONS: 

1 

FUNDING SOURCE: 

RTWNJ 

HOURLY WAGE RATE:  

$20/hr 

REIMBURSEMENT RATE:  

90% 

MAXIMUM REIMBURSEMENT: 

$10,000.00 

 

TRAINEE NAME: Jane Doe OJT CONTRACT NO:: 
RTWNJ0000.ABC.04012015 

TRAINING PLAN NO: 2 

BEGINNING DATE: 4/1/2015 END DATE: 10/1/2015 TOTAL TRAINING HOURS: 40/week 

OJT POSITION TITLE: 

Machine Operator 

NUMBER OF POSITIONS: 

1 

FUNDING SOURCE: 

RTWNJ 

HOURLY WAGE RATE:  

$18/hr 

REIMBURSEMENT RATE:  

90% 

MAXIMUM REIMBURSEMENT: 

$10,000.00 

 

TRAINEE NAME: Jack Doe OJT CONTRACT NO:: 
RTWNJ0000.ABC.04012015 

TRAINING PLAN NO: 3 

BEGINNING DATE: 4/1/2015 END DATE: 10/1/2015 TOTAL TRAINING HOURS: 40/week 

OJT POSITION TITLE: 

Chemical Engineer 

NUMBER OF POSITIONS: 

1 

FUNDING SOURCE: 

RTWNJ 

HOURLY WAGE RATE:  

$27/hr 

REIMBURSEMENT RATE:  

90% 

MAXIMUM REIMBURSEMENT: 

$10,000.00 

 

 
Total number of positions requesting OJT Salary Reimbursement: ___                    3                    _              
Maximum total reimbursed for these positions: ________________________ ($ 30,000.00___) 

 

SIGNED BY:  Joseph Smith 
           

 Joseph Smith_______________ 
                      Print Name                                                                        
                        Operations Manager                                  
                       Title 
 

 
 
  


